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uld be (26) accessible to all.
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t half of the 20th century, Franklin's contributions to some of the
ies of our time - including the stm%rc of DNA - were sadly (27) i
etime. One of my proudest mom role as universities and science ’F‘

n
- being able to go some way to redress %&tke last month, by unveiling the new,
’,’k%‘ t named after this brilliant British sefentist. '},,%‘-' .
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Today, on International Women's itis only right that we rmgmse [ onfl work of
ﬁ female scientists like Franklin and seek to honour her memory by i women and girls
1o follow in her Foo,ﬁps. %‘_ {:
Morel% em after Franklin's death, we are (28 fully living in a different world, ?ﬁf
en play an important part in ew& of our society — not least in science, . ’F
'\%‘ 'awvannn higher education and research, ,F %*\%_, .”
4F UK universities are worh} it comes to advancing and (29) ! equality.
The Athena SWAN ¢l 'iniliallg.r tablished to imp the f of women in
scientific disciplines in higher education, now has 145 me ; so expanded to promote
n&]ity in multiple disciplines - mcluding the arts, sciences, humanities, business . &
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1h the past decade, we have seen a 30, increase in England in the number of women
_& accepted on to fulktime unde degrees in science, technology, engineermg and maths
W (Stem subjects). And in thegdast mic year, women (31) accounted fo % half of all

universities. The government is takin sieps 1o improve
in science and has today awarded iring women £50,000 10
develop inventions to tackle the challenges and seize ities we face as a society. From

g:qimatmals to cut down on plastics pollution to ices to improve posture and com r_,;‘.,;&,
'M Jor wheelchair users, these women are at the fm}ml of creating the new techM5
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Tomorrow.
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This is sagmt'lcam progr Iﬁfﬁns to higher education is only h: the equation. To have
&c need to ensure talented wo e to progress into the

¥ academic an lp roles they desire, and get the mnw they deserve. |
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"{’6 Data shof the (32) ladder to success Mm women to ¢limb the furt they go. \
i Although wom:,.muke up the majority o L’lgmdualcs in-our universities; nder half of
ﬁ academi fT are female. At (33) senior levels, uarter of professors are women, and b]nﬁ
\ ake up less than 2% of all fmnlc
\ A
w R w
£ .
% X

ey
LA ’F y"‘z’% LA

.



= v L L = v

2N
% 3

+ 1 welcome m\.mn of pro-active strategies like mitiative at the University of
'F' Leicest ‘am visiting today, to increase th of female professors by 15%% % N\ £
am year, with wcrall goal of having 30% p}M‘}:ﬂd by women by 202% P
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)f 50 ;Z;k differences in pay across gender pay gapbased on median sa.lm‘ﬂ
\‘-\ sector in 2016-17 was 13.7%, b there is still some way to go, ens

T nm'e nsing through the ranks to hi e‘posl:mms and being paid (35
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