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Text 1

Reskilling is something that sounds like a buzzword but is actually a requirement if we plan to have a future where a
lot of would-be workers do not get left behind.

We know we are moving into a period where the jobs in demand will change rapidly, as will the requirements of the
jobs that remain. Research by the/WEF-detailed in the Harvard Business Review, finds that onaverage 42 per cent of
the core skills" within job roles will change by 2022. That is a very short timeline, so we can only imagine what the
changes will be further in the future.

The question of who should pay for reskilling is a thorny one For individual companies, the temptation is always to let
go of workers whose skills are no longer demand and replace them with those whose skills are. That does not always
happen.AT&T is often given as the gold standard of a company who decided to do a massive reskilling program
rather than go with a fire-and-hire strategy ultimatély,retraining 18,000 employees. Prepandemic, other Eompanies
including Amazon and Disney had also pledged to create their own plans. When the skills mismatch is in the broader
economy though, the focus usually turns to government to handle. Efforts in Canada and elsewhere have been arguably
languid at best, and have given.us a\situation where we frequently hear of employers begging for workers even at
times and In regions wheresinemployment is high.

With the pandemic, unemployment is very high indeed.In February at 3.5 per cent and 5.5 per cent respectively,
unemployment rates in Eanada and the United States were at generational lows and worker shortages were everywhere. As
of May, those rates had spiked up to 3.3 per cent and 13.7 per cent, and although many worker shortages had disappeared,
not\allshad done so. In the medical field, to take an obvious example, the pandemic meant that there were still’tlear
shortages of doctors, nurses and other medical personnel

Of course, it is not like you can take an unemployed waiter and in him to be a doctor in a few weeks, no matter who
pays for it. But even if you cannot close that gap, maybe you can close others, and doing so would be to the benefit of all
concerned That seems to be the case in Sweden, where the pandemic kick-started a retraining program where business as
well as government had a role.

Reskiling in this way would be challenging in a North American context. You can easily imagine a chorus of "you can’t

do that" because teachers or nurses or whoever have special skills, and using any support staff who has been quickly trained
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is bound to end in disaster. Maybe. Or maybe it is something that can work well in Sweden, with its history of co-operation

between business, labour and government, but not in North America where our history is very different. Then again, maybe
it is akin to wartime, when extraordinary things take place,but it is business as usual after the fact.And yet, as.n war the
pandemic is teaching us that many things, including rapid reskilling, can be done if there is a will to do them. In any case
Sweden’s work force is now more skilled, in more things, and more flexible than it was before.

Of course, reskilling programs, whether for pandemic needs or the postpandemic world, are expensive and at a time
when everyone’s budgets are lean this may not be the time to implement them. Then again, extending income support
programs to get us through the next months is expensive, too, to say nothing of the cost of having a swath of long-term
unemployed in the POST-COVID years Given that, perhaps we should think hard about whether the pandemic can

jump-start us to a place where reskilling becomes much more than a buzzword.

21.Research by the World Economic Forum suggests-.

A.an increase in full-time employment SR TR K

B.an urgent demand for new job skills B LAERRE B 7R
C.a steady growth of job opportunities TAENL 2RI E K
D.a controversy about the "core skills” KT RO HRe M4l

22.AT&T is cited to show .

A .an alternative to the fire-and-hire strategy — A i R - T SR Y B Ak T
B.an immediate need for government support  —FXFEUN SLFF B 2T K
C.the importance of staff appraisal standards ST PN B o 1 B

D.the characteristics of reskilling program 57 B & /457 Be T+ AR T (PRFAE

23 Efforts to resolve the skills mismatch in Canada

A.have driven up labour costs T 75BN
B.have proved to be inconsistent B AIE B A I (1)
C.have met with fierce opposition TEIE T BRI RN
D.have appeared to be insufficient A R

24.We can learn from Paragraph 4 that there was.

A.a call for policy adjustment IR 1) U
B.a change in hiring practices. FRIEE B I e 3R
C.a lack of medical workers =97 AR Bk sk
D.a sign of economic recovery. LU E IR

25.Scandinavian Airlines decided to

A.Great job vacancies for the unemployed.

B.Prepare their laid-off workers for other jobs.

C.Retrain their cabin staff for better services

D.finance their staff' s college education

[3#£%2%]121.B 22.A  23.D 24.C 25.B
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BERSRMT: AU, AR YR BTS¢ 8 1A Research by the WEF SEfLAE 55 B3 —%J: Research by the WEF detailed in the
Harvard Business Review, finds that on average 42 per cent of the “core skills" within job roles will change by 2022. (_L{f
A 2% 0H RS M) . 454 Ff): We know we are moving into a period where the jobs in demand will
change rapidly, as ... (FRATHTERNEAEEAN—A TR SRR SCE RN o WaLZIFFIRR, HEHZN”, T
VE RAZ D REERAEAR , K. B 1175 2R 1 e

TIRBUEEE : AC FA LI PRSI TAE M TAEN 27, ZBORIR M. D BRI E e core skills, {HJH L
HIF A AT
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22. R A

BT BIHES, JEEE 1 2T 0 R AT — A, HPEE —BEEE —4): That does not always happen. (538 % A
SRAD o That FARE—R) PR B RME%, BEE A B RE R TR B AR E T . Al %
FANZKAER, RIEHE T AT&T FFIFRIRIE. AT&T WL IR ARG R -4E 5, DRItk A I, B2 @ e -1
R B AT 2 SIS 2 AR 0GB 1a) AT&T 78 17 3 55 = B =) AT&T is often given as the gold standard of a
company who decided to do a massive reskilling program rather than go with a fire-and-hire strategy ultimately retraining
18,000 employees. (AT&T i AL 1k 5 4 BETH 4 1 AN A2 St g - Jee U SR s ) A R B BBt 5 DT AT&T I
5 FH A - P S S, ik A

THEHERR: B &Il BUM SZFF & T 3 Amazon and Disney 612 5 A 32 210, 5 AT&T o<, #HERR; C &
ALVFFRE, R4 M DRI REA AR T MRHE, LB Rk, AT&T HIHGR A T 35 I B RE T SRR
BIF RSB AR R A, SRR .

23 &%: D

BRI AT, AR PR O HE 1R B AL B K = Bt iR J5 —HJ: Efforts in Canada and elsewhere have been arguably languid at
best, and have given us a situation where we frequently hear of employers begging for workers even at times and In regions
where unemployment is high. CHIZE AN H A [ 2 185 14 1 2 1 K[, Bk AT T —Fhiih, FRATH Wi
FEIN AR S I R R IX, JE FATETEER GRED T o SIS KRILE AR LR EMTMFHER, EHED
I,

THRHEBR: A BT 3 S RAS L C 3B TR LA SOt SOk b SCRWBCA R BUIN S K7 iA A — 2l A
FIEZAL, BB,

24. &% C

BT MR, U BIRE T R R R AN ST B SRS, R BUR S AL 2S T BRIT AT TAFEKIH] T, In the
medical field, to take an obvious example, the pandemic meant that there were still clear shortages of doctors, nurses and
other medical personnel.” ({EZRST AU, IXFPFAT MR RE R4 7L LHAME T THEN RTAEHEESH . 5C
TN BT o

FHHEER: ABD = ANIETAE E Ar B AR 22

Text 2

With the global population predicted to hit close to 10 billion by 2050, and forecasts that agricultural production in
some regions will need to nearly double to keep pace, food security is increasingly making headlines. In the UK, it has
become a big talking point recently too, for a rather particular reason: Brexit.

Brexit is seen by some as an opportunity to reverse a recent trend towards the UK importing food. The country
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produces only about 60 per cent of the food it eats, down from almost three- quarters in the late 1980s. A move back to

self-sufficiency, the ‘argument goes, would boost the farmin@industry, political sovereignty and even the nation’s
health: Sounds great— but how feasible is this vision?

According to a report on UK food productionfrom the University of Leeds, UK, 85 percent-0f"the country's
total land area is associated with meat and dairy production. That supplies 80 percent of whatlis’consumed, so even
covering the whole country in livestock farms wouldn’t allow us to cover all our meat and dairy needs.

There are many caveats to those figures, but they are still grave. To become much more self- sufficient, the UK would
need to drastically reduce its consumption of animal foods, and probably also farm more intensively meaning fewer green
fields and more factory-style production.

But switching to a mainly plant-based diet wouldn’t help. There is a good reason why the UK is dominated by
animalliusbandry: most of its terrain doesn’t have the right soil or climate to grow crops on commercial basis:Just
25 per cent of the country’s land is suitable for crop-growing, most of which is already occupied by arable fields. Even if we
converted all the suitable land to fields of fruit and veg--- which would involve taking out all the nature reserves and
removing thousands of people from their homes—we would achieve only a 30 percent boost in crop production.

Just 23 per cent of the fruit and vegetables consumed in the UK are currently heme-grown, so even with the
most extreme measures we could meet only 30 per cent of our fresh produce needs: That is before we look for the space

to grow the grains, sugars, seeds and oils that provide us with the vast bulk of our current calorie intake.

26.Some people argue that food self-sufficiency in the UK would

[A]be hindered by its population growth BB N 3 K B LS
[B]contribute to the nations well-being S 5%/ ] B A A S BT iR
[C]become a priority of the government BN BURFAR S 25 FE IR G
[D]post a challenge to its farming industry AR A R Bk

27.The report by the University of Leeds showed that in the UK

[A]farmland has been inefficiently utilised b FH b A T 08

[B]factory style production needs reforming T A= RO

[C]most land is used for meat and dairy production 280 b FH T P AN ) o A
[D]more green fields will be converted for farming B 2 SRR Bl AR Rk H

28.Crop-growing in the UK is restricted due to

[Al]its farming technology BRI A
[Blits dietary tradition BRI EES
[Clits natural conditions B BRI
[D]its commercial interests BRI R

29.1t can be learned from the last paragraph that British people

[A]rely largely on imports for fresh produce A i A e O

[Blenjoy a steady rise in fruit consumption EREKFE R BFD B

[C]are seeking effective ways to cut calorie intake BRI R AR A 071%
[D] are trying to grow new varieties of grains TEAE S2EOMUAE B M B 54

30.The author's attitude to food self-efficiency in the UK is
[A]defensive BT, B
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[B]doubtful e

[C]tolerant RHEH

[D]optimistic SR
[%£%%] 26.B 27.C 28.C 29.A  30.B
[f#EdT]

26. E%: B

BERAENT: AN, MR ST R B A E AL R S - BUSiT), A move back to self-sufficiency, the argument goes, would
boost the farming industry, political sovereignty and even the nation’s health. (5283 S0 N BIHH % A 2 SRk =
Wy BUE EREE R E PR , 5 B ikm—.

TR A BTN OGRS S CIETUBUMN M BE BB A AL D IR TR AEE 0T 1X 28 AU SRR RS
Sounds great— but how feasible is this vision? G s WL RARLF, HER S ATHR? D, M T " & some people
PO, TARVEE &S, #HERR

27. B%: C

BER RN A0 8, AR T 5< 8 1] The report by the University of Leeds B 47 2 58 =B, #R#E1ZH 15, UK, 85 percent
of the country's total land area is associated with meat and dairy production. (J&[E 85% H] 1 &R 5 PRI AN i) b 42 7= A
X HC®m—.

THLHEER : ABD 7EE AL B ARG J o B Al D 8 15 1 ST 1 BRLAE 28 DY B, B AT TR S [RI AT #2242 , To become much more
self- sufficient, (EAHASEIEHZ H L) , the UK would need to ..., and probably also farm more intensively meaning
fewer green fields and more factory-style production. (5732 ARV I B Sk 3 /D gt A0 B0 ) 4 A7)
ER—MR%, CEME T E—Bik.

28. & C

B RN 4T, AR B T 59 BA] crop-growing A 2 5 T B %), There is a good reason why the UK is dominated
by animal husbandry: most of its terrain doesn’t have the right soil or climate to grow crops on commercial basis. (& [E DA
SO ER RS 2 B R Gl 5 3 T MR DL MV O BRI FE RGO, DR EAR SR IR T
TR B E R A, Ik C.

FHHRR: ARIEAR, BIRELS. D B, SChERAIRE.

29. B A

BEEMAT: ERE, RIS e 255 — B, Just 23 per cent of the fruit and vegetables consumed in the UK are

currently home-grown, so even with the most extreme measures we could meet only 30 per cent of our fresh produce needs.
CHATZEE R A 23%K R ERH 282 B 7 B AR, BIE TSl 77 12t R G20 2 30% M AEBETR R o X 5 B 9 [ 18

A BE TR 70% DA b 1 75 SR 2 St 1 A 6T 5= ot ki /2 1, R A

THuHERR: B TR ERH 2 /SR AE B A T BTt SO A RBL; C BTN D I BLAE )5 — %), That is before we

look for the space to grow the grains, sugars, seeds and oils that provide us with the vast bulk of our current calorie intake.
(R AR BERAED . R EARMEYI AT, SRATS M Im RE KR BN, JFRIEIRR R

R RNRITTE, WBCH WA IS, #HEER CD.

30. H%: B
B RN DR, A58 S BA AN R B B R T EE AN RIAERIE 1L A FE Sounds great—but
how feasible is this vision?/E & X H A7 2 B 5E, J5 LB IS EZ W S, b 7 oeE LSOk v, B
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HEG AL, EALUUE S RAMRDL 1, SE AT 1 B AR EAE SR, T LB K T Aadr, A R
T2 FE N 30% A BERR K, PRI AR XTI E AL A 25 B AR R Fr iSRS .

TIHEER: A LT, BIREAECC R T ORT R aiURPT, S1EE BRI M A EGEAR; CIE, RER
TRIRNRZ, HEEr; D IETOY IR KIS, HEER.

Text 3

When Microsoft bought task management app Wunerlist and mobile calendar Sunrise in 2015, it picked up two
newcomers that were attracting considerable buzz in Silicon Valley. Microsoft’ s own Office dominates the market for
“ productivity” software, but the start-ups represented a new wave of technology designed from the ground up for the
smartphone world.

Both apps, however, were later scrapped, after Microsoft said it had used their best features in its own products. Their
teams of engineers stayed on, making them two of the many “acqui-hires” that the biggest companies have used to feed
their insatiable hunger for tech talent.

To Microsoft’s critics, the fates of Wunderlist and Sunrise are examples of a remorseless drive by Big Tech to chew
up any innovative companies that lie in their path. “ They bought the seedlings and closed them down,” complained Paul
Arnold, a partner at San Francisco-based Switch Ventures, putting paid to businesses that might one day turn into
competitors. Microsoft declined to comment.

Like other start-up investors, Mr Arnold’s own business often depends on selling start- ups to larger tech companies,
though he admits to mixed feelings about the result: I think these things are good for me, if I put my selfish hat on. But
are they good for the American economy? I don’t know.”

The US Federal Trade Commission says it wants to find the answer to that question. This week; it asked the five most
valuable US tech companies for information about their many small acquisitions over the past decade. Although only a
research project at this stage, the request has raised the prospect of regulators wading into early-stage tech markets that
until now have been beyond their reach.

Given their combined market value of more than $5.5tm, rifling through such small deals---many of them much less
prominent than Wunderlist and Sunrise---might seem beside the point. Between them, the five companies(Apple,
Microsoft, Google, Amazon and Facebook) have spent an average of only $3.4bn a year on sub-$1bn acquisitions over the
past five years---a drop in the ocean compared with their massive financial reserves, and the more than $130bn of venture
capital that was invested in the US last year.

However, critics say that the big companies use such deals to buy their most threatening potential competitors before
their businesses have a chance to gain momentum, in some cases as part of a “buy and kill” tactic to simply close them

down.

31. What is true about Wuderlist and Sunrise after their acquisitions?
A. Their market values declined.

B. Their tech features improved.

C. Their engineers were retained.

D. Their products were re-priced.

32. Microsoft’s critics believe that the big tech companies tend to
A. ignore public options

B. treat new tech talent unfairly
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C. exaggerate their product quality
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D. eliminate their potential competitors

33. Paul Arnold is concerned that small acquisitions might.
A. harm the national economy

B. worsen market competition

C. discourage start-up investors

D. weaken big tech companies

34. The US Federal Trade Commission intendto_
A. examine small acquisitions

B. limit Big Tech’s expansion

C. supervise start-ups operations

D. encourage research collaboration

35. For the five biggest tech companies, their small acquisition have
A. brought little financial pressure

B. raised few management challenges

C. set an example for future deals

D. generate considerable profits
[EfZZ%E] : 31.C 32.D 33.A 34A  35A

[ftr]

31, 405, AR $ 81T <817 Wuderlist and Sunrise after their acquisitions, E0 25 B —H), H—BE
B 7 Wuderlist and Sunrise, FA1HT 15 SIS /5 Wuderlist and Sunrise. 5% —BCEE —AJPF]: SR04
TR AT A AE 73X RS A B B s U, IR PR RN A JE iR A 2 . R A1 B Wuderlist and
Sunrise [P BA B TARIAIFS 2R BE o A GBI IX K app T IMERCD, CERRIEL, BT RP4ER; BIED
[] tech features improved, L& H#¢F| feature [ 75 /9 after Microsoft said it had used their best features in its own
products, FETLULEIFARFFEE L5, C Their engineers were retained (Al 1) TFEIM#L LR EE Fok) 528 A& R X
B, MOEH.

32, Y. A E AL S 1] /& Microsoft’s critics PA X the big tech companies tend to, €\ 2 5 = Bt 36 — A1
To Microsoft’s critics, the fates of Wunderlist and Sunrise are examples of a remorseless drive by Big Tech to chew up any
innovative companies that lie in their path. TR LIS K, Wunderlist and Sunrise H#riz & FHEL B ST IH
AEVH BRAEAATT AT 28 B AR AT A F]D o A. ignore public options B. treat new tech talent unfairly C. exaggerate their
product quality £ X E HERTCHE )2, D. eliminate their potential competitors (JHBRAATIIIELE G X) 8T [F L,
HRCIE

33. 40, B AL ICHEIA /2 Paul Arnolds concerned DA & small acquisitions, €7 % 25 VU B I think these things are
good for me, if I put my selfish hat on. But are they good for the American economy? I don’t know.” (FIA A i A A F|
ai R, XL AR IR AR . AR AT SR E 2P AR 2 FAWE) o AT, AR 2 O 58
E 255, #ik#E A. harm the national economy. BCD WA FE & AL AJHS TR K, WOHERR
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34T, EAHLFEER L The US Federal Trade Commission VA % intend to, ENLESE HLEE—H)F 5 4], The

US Federal Trade Commission says it wants to find the answer to that question. This week, it asked the five most valuable

US tech companies for information about their many small acquisitions over the past decade. 5 — %) 1A US Federal Trade
Commission Pt A8 24k i in] @R B 22, 58 ) F B2 ML 1R 38 B (B B s 1) 5 XRHEC A w0 ia) 1 EANHEL 2% 10 4E
1TV 2 /NRSOE A 315 S« A. examine small acquisitions (U 2x /N Z451) 2 58 A 1R & 4k, WOIEHf

B. limit Big Tech’s expansion (FR#HIKAFHH5K) , LR A C. supervise start-ups operations B FT Y 24 =]
847) WH LR K D. encourage research collaboration CEiBIEMIA1E) I, MHERR.

350 . ARYE T <8 1A five biggest tech companies DL & their small acquisition 7217 2 2 /< Bt Between
them, the five companies(Apple, Microsoft, Google, Amazon and Facebook) have spent an average of only $3.4bn a
year on sub-$1bn acquisitions over the past five years---a drop in the ocean compared with their massive financial
reserves, and the more than $130bn of venture capital that was invested in the US last year. ( 7L A A (GER . Tl#K<
AL L3N Facebook) e 2% 1 P34 8R4 AT 34 A4S e T 10 1243 e A AE 1 K () T sp e SR =
K ) JF Wi 6 PN 26 A2 55 R IS 1300 4458 70 B XU RG: B AR $2 BEAH EL &30 — 3D o A, brought little financial
pressure (A T KA AWM K 77D BRI Z R 4, #UEH; B. raised few management challenges (J1°F-%
Har kA4 Bki%) , C. set an example for future deals CHARKAL F B 37 T BEFE) 5, D. generate considerable profits

AT ERIIANED 5 fEEAL A TR A, SRR

Text 4

We' re fairly good at judging people based on first impression, thin slices of experience ranging from a glimpse of a
photo to five-minute interaction, and deliberation can be not only extraneous but intrusive. In one study of the ability she
dubbed "thin slicing," the late psychologist Nalini Ambady asked participants to watch silent 10-second video clips of
professors and to rate the instructor's overall effectiveness. Their ratings correlated strongly with students' end-of-semester
ratings. Another set of participants had count backward from 1,000 by nines as they watched the clips, occupying their
conscious working memory. Their ratings were just as accurate, demonstrating the intuitive nature of the social processing.

Critically, another group was asked to spend a minute writing down reasons for their judgment, before giving the rating.
Accuracy dropped dramatically. Ambady suspected that deliberation focused them on vivid but misleading cues, such as
certain gestures or utterances, rather than letting the complex interplay of subtle signals form a holistic impression. She
found similar interference when participants watched 15- second clips of pairs of people and judged whether they were
strangers, friends, or dating partners.

Other research shows we' re better at detecting deception an sexual orientation from thin slices when we rely on
intuition instead of reflection. “It' s as if you' re driving a stick shift,” says Judith Hall, a psychologist at Northeastern
University, “and if you start thinking about it too much, you can' t remember what you' re doing. But if you go on automatic
pilot, you' re fine. Much of our social life is like that.”

Thinking too much can also harm our ability to form preferences. College students' ratings of strawberry jams and
college course aligned better with experts' opinions when the students weren't asked to analyze their rationale. And people
made car-buying decisions that were both objectively better and more personally satisfying when asked to focus on their
feelings rather than on details, but only if the decision was complex- when they had a lot of information to process.

Intuition' s special powers are unleashed only in certain circumstances. In one study, participants completed a battery
of eight tasks, including four that tapped reflective thinking (discerning rule comprehending vocabulary) and four that
tapped intuition an creativity (generating new products or figures of speech). Then the rated the degree to which they had

nn

used intuition ( “gut feelings," " hunches," "my heart" ). Use of their gut hurt their performance on the first four tasks, as

2R 7 W B T AT http://kaoyan..xdf.cn/



el ®

expected, and helped them on the rest. Sometimes the heart is smarter than the head.

HARJTWERTIE  http:/kaoyan.xdf.cn/

36. Nalini Ambaby' s study deals with
A instructor student interaction

B. the power of people' s memory

C. the reliability of first impressions

D. People' s ability to influence others

37. In Ambaby’s study, rating accuracy dropped when participants
A. gave the rating in limited time

B. focused on specific details

C. watched shorter video clips

D. discussed with on another

38. Judith Hall mentions driving to mention that
A. memory can be selective

B. reflection can be distracting

C. social skills must be cultivated

D. deception is difficult to detect

39. When you are making complex decisions, it is advisable to
A. follow your feelings

B. list your preferences

C. seek expert advice

D. collect enough data

40. What can we learn from the last paragraph?
A. Generating mew products takes time.

B. Intuition may affect reflective tasks.

C. Vocabulary comprehension needs creativity.

D. Objective thinking may boost intuitiveness.
[EfZZ%] : 36.C 32.B 38B 39A 40B

[T

36. AT, ARYE T OCH# 1A Nalini Ambaby' s study, EMZEE —BHE A RHE—BORA), FENFLE I
WhFRZ D) B B BE I AL, B0 FE2A SR Nalini Ambady 25K 2 5 38 WA 2% 1) 10 #eh T s AN ET 4, JF
X YT PR B A R AT VP AG o ABATTR VR 20 55 22 AR BRHAOTE 0 A AR R AH G . 53— 212 5 E LW U, AL 1000
29 E1%, SR TAATE BIRE) TAELAZ, AR BRI AR, X T A R B . IR R —
B — ) FEHRAVRIEARYE 55 — DR AP — N, Al H 55— 4] Nalini Ambady i B8 78 28R 10 4 25 72 %5 V) AH
Ko A MWW K BRTR F AR R, WA iR & B il 22 A2 21 s S s T ARAT 8 A BOR TAEIEZ
KWE T, CHENRMNATEREESFEEE, D. FAEEW NG 1A R E

37. A7, AR T 8 1] rating accuracy dropped fEA B TEEE 4], WA HEBTER, FHE(EBET
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—RME—AEEERESR, WA ) — A BRI — 0 B M AR T A B s R )
PERNMATRIR B A ERE B SR A S E BA R PR b, IR TR aEnE, mAZ LR ESHE
AAHEAR L BCBRET R . A JETRAERR E (I 18] 45 1y, BAREE — AR BIE — B N B, (HIX A1
BT R PR JR s B IETA S AT AR SCRJEPR [ C RIEANY, X =R R S e #ubdh; D5
MATTE, SRR K.

3 ML AR T %8 ] Judith Hall LA driving %€ 255 = BEEE — ), BB Aif), JE@HOVET—HA):
BIANVREE BT ARSI, FATHE S 4 o AR 10 2 T A W O AR 7] . A SR IS IZ R R PR, SO
RIBFNCAZ; B WIS R HOER S CAASHRERT I %, RITE; D WG MRMERIEK, 55 —a)1E
SO o FRARYE G T A B I AR XU Fah s, WRIHR R Z, RSB IR M4, B
PRGEFEE BB, IRSIREF . FATHIRIR 70 4L 5 AR WS A KRR, T DU H S S 7 0 B0 i T

39. 4R, AR T J< 8 1R making complex decisions UL & advisable, &7 E S IUEBRA): 2 AATTH E R W
R TR AEAAT BRI A 2 4E T I, A M I Eoe e E AR, WERRH RN ATER, HAH
MY E R E R —— YR E B R 2 BN . A IEDUR IR IR, M EME; B IR E %, EA
FTR K Co FERERMEW, D. WL, EA AR, MR,

40. Bog e, 5 Sl s Bk, R AN LTS RS —— 0 Pl R IR R e BRI A RS R H
T RIRFR D18 AR AR E I DL N A 2 POR U R . £ TRt , Z5E M T — RN 8 WESS, M 4 T
W S B RE 2 (RN (3R, 4 T B ELSEANGYIE T3 G A i BB T ) o A AT P B IR L (“ELAE ™, T
B, TR0 IEMTURI AR, {3 H B8 2 A AT IAE BT DY TR 55 P R B, /e HR AR S5 TR o B i
A, O RCSKINERE I o AL ST 007 b 75 BEAER 18], SCrP SR BV ER ™ bt (B SR BR8], SHRER
B. EBEA] e S B AMEAR S5, i B R — B A B S R AR AT T AR A DU AR 55 P AR B e R TSR SN B AT A5
H; CHNCEE R EALE N, Qe AR, (EANRTCEM 2 R 58 RIF A & DAL B2 T Refe it
HAE, e SChBA SRR

=. PSR B # 5

2021 FEHZBFIRIE (=) FE@EN
AT RN M FEE

A.Stay calm REFEE

B.Stay humble (TS 3t
C.Don' t make judgments ANEEVEH
D.Be realistic about the risks SR b T A R
E.Decide whether to wait e T
F.Ask permission to disagree AESR R VF AT
G.Identify a shared goal PAIBLE ) H bR
41. BR: E

You may decide it' § best to hold off on voicing your opinion. Maybe you haven't finished thinking the problem through,
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the whole discussion was a surprise to you, or you want to get a clearer sense of what the group thinks. If you think other

people are going to disagree too, you might want to gather your army first People can contribute experience or information
to your thinking—all the things that would make the disagreement stronger or more valid. It' s also a good idea to delay
the €onversation if you' re in a meeting or other pablic\space. Discussing the issue in private will make the powerful

person feel less threatened.

fEMT: A EE AR AT DALY E & A SR IR SR IR W A5, hold off X Wi E A wait. RN, &5 AR, delay the
conversation (ZERRTE) WR—MFER, FAFEAEBEE WA R B S L EATR S A4 52 8. delay [F
FEXT R wait, HRIERBRES —SHRAEEH AW, EHE.

42. FRG

Before you share your thoughts, think about what the powerful person cares about — it may be "the credibility of their
team or getting a project done on time. You' re more likely to be heard if you can connect your disagreement to a higher
purpose.When you do speak up, don' t assume the link will be clear. You' II want to state it overtly, contextualizing your
statements so that you' re seen not as a disagreeable underling but as a colleague who'ssstrying to advance a shared

goal. The discussion will then become more like a chess game than a boxing match.

fEd: EARE] A0 BRI AHT, B AP ALK A . AR, WRIREEIE B RS A AT
B B RES &, ORI REREIT . SRR, JEARIIBRR T S, AR SR 1R — 2 2ulie
THIEFEIH AR (ashared goal) 5 To 25 E, ABINAEN, ERREWAN, EMGTROMNE,. EmiER 3EHE
WIHPRHRZE S, B G ET, RAIHIEE B H A5

43. &% F

This step may sound overly deferential, but it' s a smart way to give the powerful person psychological safety and control.
You can say something like, "I know we seem to be moving toward a first-quarter commitment here. I have reasons to think
that won' t work. I' d like to lay out my reasoning. Would that be OK?" This gives the person a choice, allowing them to

verbally optins; And, assuring they say yes, it will make you feel more confident about voicing your disagreement

fEAT: BRVE AT AE R nT AT 25 7720, Would that be OK? /& fEAER & WELVF vl Ffamifufath, X&4MhA
Pl et (a], JF H AT PL ORI A . X RERIE AR I I A& AERVFAT, XA F 2830

44. R A

You might feel your heart racing or your face turning red, but do whatever you can to remain neutral in both your words and
actions. When your body language communicates reluctance or anxiety, it undercuts the message. It sends a mixed message,
and your counterpart gets to choose what to read. Deep breaths can help speaking more slowly and deliberately. When we
feel panicky we tend to talk louder and faster. Simply slowing the pace and talking in an even tone helps the other

personicalm down and does the same for you. It also makes yoirséem confident, even if you aren’t.

filetiT: ARBHEIR T AT OBV E0E . AL HIRREEIRE, J5 5 IR U8 TE A @ . B a2 R
helps the other person calm down (12922 ik N\ T2K)  Ff H does the same for you CLE/RIAER TR , XF
L A I

45. Z%: B

Emphasize that you' re offering your opinion, not gospel truth. It may be a well-informed, well-researched opinion, but
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it' s still an opinion, my talk tentatively and slightly understate your confidence Instead of saying something like, " If we set

an end-of-quarter deadline, we' II never make it," say, "This is just my opinion, but I don' t see how we will make that

deadline. Having asserted your position (as a position, not as a fact) demonstrate equal curiosity about other views.

fEdr: aRRIR BRI H O R, RISt NEAT IS, REFIFIG WP B AR A . BERER TR R =ML, B
i, C ANELHT, DR, 2T, Wl A& BUR.

VO, BHEEERIY:

2021 FEHIE (Z) BFEMRHT
BN N = AT L L SV 7 3 il

[ AR ]
Directions: Translate the following text into Chinese. Write your translation on ANSWER SHEET. (15 points)

We tend to think that friends and family members are our biggest source of connection, laughter and warmth. While
that may well be true, researchers have also recently found that interacting with strangers actually brings a boost in mood
and feelings of belonging that we didn’t expect.

In one series of studies, researchers instructed Chicago-area commuters using public transportation to strike up a
conversation with someone near them. On average, participants who followed this instruction felt better than those who had
been told to stand or sit in silence. The researchers also argued that when we shy away from casual interactions with
strangers, it is often due to a misplaced anxiety that they might not want to talk to us. Much of that time, however, this
belief is false. As it turns out, many people are actually perfectly willing to talk and may even be flattered to receive your

attention.

[Z%F ]

FRATIE TR AN F NN IATAE L PRIRAR IR ) T ZBOR . KWV R IETN . (H2, TN RRIEAI,
NS AT A B BATSCE S, JRRBIE AR R I )E

FE— R AT, BTG RN — e i A e b A 3L A0l THI, KIH 5 BN 8RB 7R
WKL, L5 AR, FEARLe Ry & Fnh 5 b S s F AR 3R, OB AE . RN, BRI, A2
PrEME L AE T 2 TR . SN, AR EATR VO AR B E SR, R, ERZIE, ZXMEEK
FRREE . WTIUAE RN AR SRS, AT 22 T RE R R 1 QU T /B8 1) 52 285 1ai o

[z i dr]

(1) We tend to think that friends and family members are our biggest source of connection, laughter and warmth.

[ AT YA ) 2% 2 521l N A FE81 S5 K A0/ 18] B2 05 50U B E 15 - tend to WA TR L source TV KJis connection
BZ; laughter 5K%¥; warmth #&BE. AGJEEME ST JLAME SR : source « connection « warmth 2 7E— 7€ f£
FEEF I AR A . T EAAERIER, O BRATE R DI AR TN GERATIR R SRR 5 K FIR I AN
NG, T I 2 1 R

[0 ) JRATTE AR AN Z A A AT DR AR AR I ) 2R
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(2) While that may well be true, researchers have also recently found that interacting with strangers actually brings a boost

in mood and feelings of belonging that we didn’t expect.
[t ] A AL DARE N A) . EIEMNA) S FRPIE M A A E S B e iE . €18 M A, interact A2¥i; boost
$27t: belongs )& .
AFPHES: 1y while FEEAR, while FRE . 2. IR, 72 A RE, RIEETICMEITRR, AN TR
CREPE G 2 RN EEEMEEEIER R EAEE: 3. that 51 HE N A AT WA R
(3] XWVFRIEFR. B2, BFRNAERITAI, SEAENZRAT RIS ES, TRk B S EA RS
T -

(3) In one series of studies, researchers instructed Chicago-area commuters using public transportation to strike up a
conversation with someone near them.

Cighr 1 Aa) AR ESE S M E MRS, Rt 720, BRIMX R4 . one series of — RFIH.
researchers fiff 5T A\ 51+ instruct sb. doing sth. BLRHE A5 . public transportation A3:AZiH T 5 . strike up FF 4R
3. conversation RiE. AR)HE T 3 B & E FAC instruct sb. doing sth. K A #7453 F o

[F3C) f£E—RBIMBT T, BFFEN R Z N aF ) — Leafe 2 7 e Al 4 L 50l T B, KI5 Bl i) AAZ i

(4) On average, participants who followed this instruction felt better than those who had been told to stand or sit in
silence.

[t KA & wiE W) RIS . #8454 . on average JH 7 >K 1. follow the instruction EIEFE4S, X HLEL
R EMASR - insilence [REFZEFR. ARG S E TR T PR EE N AR L.

U] SR EoR: WF R, eSS NSRRI,  EOIS LS 35 Jo | wh 7 sgh AR e %s, IR B

(5) The researchers also argued that when we shy away from casual interactions with strangers, it is often due to a
misplaced anxiety that they might not want to talk to us. Much of that time, however, this belief is false.

[t ) AA% A =S NA) . BEPRE WA [FALE M) argue §+i8;  be shy away from Z5 TFE 3. casual
SRIF). interaction ZZifi misplace 5. anxiety £EE. belief {F41. false H5iR. AH)ME f 7 T M A) P52 Al
Xof ) i 1) PR A L

B2 Y R, BRIy, AT e HE RS & TP . 54 NS, 2 BN ERATR DU A=
AL SR, TEARZ IR, X AMAEER KR .

(6) As it turns out, many people are actually perfectly willing to talk and may even be flattered to receive your attention.
[t ) AA)5 2 I S5 f A1 I E 2 8 C - turn out 45 KK W perfectly 58431, be willing to J&& . flattered 5%
AR o AR HE R AR T E A
[F3C) B4R R bR S URAS i, AT TEE 22 W] 8 BR D9 AR R S T 38 32 B8 4 1t

hy B

2021 FEHHIIE () SEMREN
I A BN = | | I R S =

Part A

Suppose you are organizing an online meeting, write an email to Jack, an international student,
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1) invite him to participate;
2) tell him about the details.

http://kaoyan.xdf.cn/

Ot ]

AUMESCESR R AE E PR A S I B2 FFEMN Az WA SR . 8 H B AT, Bk —
P REMERA B L, F RS AE . B2 AL R REAUE H 0 EOR VAR M _E 2 WU R AR A AR BB A, B AR R BN E DI,
B prtE g MESCRMIE L B G BIVT X TIXRAE S, BATS ST )E, B BERWSERK. )55 B &5l
A% WP I ORAE T o = BCE AP 25 1T BLZ 25 bR BUIME SCROZR MU BT R A2 TR 0 <R T E & 1R
Jermrs <l Rirains “HL VI 82 NERE WS %, BB 5 WABRHXIER (52 mE A
EEHEID BUHE TP IE BT DRI R, B R EE . e S EEEME L SRS,

[Z%7]
Dear Jack,

I am writing to cordially invite you to participate in the upcoming online meeting, which will be hosted from
8:30 to 11:30 on September 1st.

The details are as follows. For one thing, the purpose of our meeting is to elaborate a volunteer service for the
empty nesters living in the nearby community which will be held at the end of this month. For another, it is advisable
to register an account in order to have access to the meeting.

If you have any inquiries about this meeting, please contact me without any hesitation at 1234@qq.com. I am

looking forward to your participation.
Yours sincerely,
Li Ming

Part B

Write an essay based on the chart below. In your writing, you should

1) interpret the chart, and

2) give your comments.

You should write about 150 words on the ANSWER SHEET. (15 points)

R BEREFBRETEE

50.00%

54304
50,004 47704
40,004
suous 23.90%
20.00% 15.80%
10 00% .

0.00%

0 E HPAE—#E MEA—3 B g
sEHEREEHEAIRE
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[fEt]

ARG R B A I E R AR A B BRUAEIRE RS, HEF IR BT EE
5 (DR WA UORAE SC R 11 D7 30520 134 R 5 B3R o 28 — Bt i I 3R I L2 A F ik o b (s i A 2
MAESS BRI IR IS, mT DA AR DR T a e B R 55 = Bo B 45 IR N Z B B AR E AR RS 2L HI ] .
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[ =]
ANFEMRE %75 different means of physical exercise / the way of sports
2 5iz3)): be involved with sports
KAfEFE: public health
TR A35: lead a healthy life
1F H A SE B R B 2115 cultivate/develop healthy habits in daily life

(&%)

According to the bar chart above, we can see that a striking contrast has taken place in the percentage of different
means of physical exercise in a certain city. In the light of the data offered, the proportion of people who prefer doing
exercise alone is the highest among all the four categories, accounting for 54.3%. In comparison, the data of citizens who
enjoy doing sports with friends makes up 47.7% while that of the data of those who want to doing exercise with families
and in teams take up 23.9% and 15.8% respectively.

It’s of no-difficulty for us to come up with some possible factors to account for this trend. For one thing, these changes
are closely related to the rapid development of our economy and society. People's material life quality has a great
improvement accordingly, thus there emerges an increasingly tremendous demand for health and frequent exercise. For
another, we must recognize that relevant national policies produce a contributing effect upon the current condition as well.
As a result, an increasing number of people realize the importance of healthy lifestyle.

Given the analysis above, I firmly believe that such established trend will surely continue for quite a while in the

forthcoming years.
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